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By Col. ANDREW SCHAFER
56th SBCT DCO

I had an opportunity to do a 5 day staff ride 
of the Hurtgen Forest battle and the Battle of 
the Bulge and retrace foot prints of the 109th, 
110th and 112th Infantry Regiments in these 
historic battles. The regiments of the division 
were supported by the 707th Tank Battal-
ion,  107th, 108th and 109th and 229th FA 
battalions. This was the only allied offensive 
along the entire 170 mile front, allowing the 
Germans to mass troops for a counter attack.  
The 28ID had replaced the 9th Infantry Divi-
sion which had lost over 4,500 casualties in 
the forest.
At 9 a.m. Nov. 2,1944, the 28ID attacked 

into the forest after an artillery prep of over 
7,000 rounds.  The division main effort was 
the 112th; the objective was Schmidt on the 
other side of the Kall Trail. The Kall trail is 
a narrow unimproved road totally unsuitable 
for tanks. By Nov. 3, the  112th had taken 
Schmidt.
On the German side the following was 

happening: “At almost the same moment 
that the 28th Division attacked at H Hour 
on Nov. 2, staff officers and commanders of 
Army Group B, the Fifth Panzer and Seventh 
Armies, and several corps and divisions, in-
cluding the LXXIV Corps, were convening 
in a castle near Cologne. There the Army 
Group B commander, Field Marshal Model, 
was to conduct a map exercise. The subject 
of the exercise was a theoretical American at-
tack along the boundary of the Fifth Panzer 
and Seventh Armies in the vicinity of Huert-
gen. The meeting had been in session only 
a short time when a telephone call from the 
LXXIV Corps chief of staff told of the actual 
American attack. The situation, the chief of 
staff said, was critical: The LXXIV Corps 
had not enough men even to plug the gaps 
already opened; Seventh Army would have to 
send reserves. When the map exercise broke 
up, the Seventh Army commander, General 
Brandenberger, returned to his headquarters. 
There he learned in the early evening of the 
112th Infantry's conquest of Schmidt. Be-
cause he now controlled the 116th Panzer Di-
vision, he was able to order the commander, 
Generalmajor Siegfried von Waldenburg, to 
reroute tanks of his 16th Panzer Regiment 
from Huertgen to Harscheidt. At dawn on  
Nov. 4 this tank regiment and the 89th Divi-
sion's 1055th Regiment were to counterattack 
at both Schmidt and Kommerscheidt.”
The German combined arms counter at-

tack was able to push the defenders out of 
Schmidt. They were stopped at Kommersc-
heidt after elements of the 707th Tank Battal-
ion were able to cross the Kall trail after great 
difficulty and help the defenders. 
“The day might have been lost save for the 

fact that Maj. Hazlett had an ace which Col. 

Flood had not had in Schmidt. He had Lieu-
tenant Fleig's three tanks. From right to left of 
the position Fleig and his tanks maneuvered 
fearlessly. Spotting a Mark V Panther over-
running positions in an orchard on the eastern 
fringe of Kommerscheidt, Lt. Fleig directed 
his driver there. Although the lieutenant got 
in the first shots, his high explosive ammu-
nition bounced off the Panther's tough hide. 
All his armor piercing rounds, Fleig discov-
ered, were outside in the sponson rack. When 
Fleig turned his turret to get at these rounds, 
the Panther opened fire. The first shot missed. 
Working feverishly, the lieutenant and his 
crew thrust one of the armor piercing rounds 
into the chamber. The first shot cut the barrel 
of the German gun. Three more in quick suc-
cession tore open the left side of the Panther's 
hull and set the tank afire.”
After several more days of fighting the Ger-

mans were finally able to halt the 28ID attack 
and push them back over the Kall trail.
The 28ID lost over 6,000 casualties. The 

28ID was followed by the 4th ID which lost 
over 4, 750 casualties.
For info on the battle and 28ID go to http://

www.history.army.mil/books/wwii/Sieg-
fried/Siegfried%20Line/siegfried-ch15.htm

Did you know?

In November 1944 the 28th ID was involved in a major 
offensive in the Hurtgen forest on German soil

Information compiled 
by Col. Andrew Schafer, 

deputy commanding
officer, 56th SBCT

Above , at right: The Kall 
Trail was much fought 
over during the Hurtgen 
Forest Campaign. The 
map at right depicts ac-
tions by  the   112th In-
fantry Regiment, 28th In-
fantry Division. The maps 
below show the Hurtgen 
Forest in relation to the 
Belgium/Germany bor-
der.



Our nation’s security and pros-
perity depend on our ability to 
develop and employ the talents 
of our diverse population. Equal 
opportunity is not just the right 
thing to do; it is also a military 
and economic necessity. 
— Les Aspin Secretary of De-

fense, 1994 
Twenty years ago, when our fa-

thers led the military, there was 
less of a need to understand or 
care about effective ways of deal-
ing with diversity.  Back then the 
Soldier was young, single, white, 
and male without a high school 
diploma.  Due to this makeup, 
our fathers’ military wasn’t con-
cerned with issues like sexual 
harassment, equal opportunity, 
family problems, and cultural 
sensitivity. 
Today’s military is cultur-

ally diverse. Cultural diversity 

is our differences in age, ethnic 
heritage, gender, national origin, 
marital status, physical ability/
qualities, race, religion, and edu-
cation.  
Today, each Soldier wants to 

maintain his or her own ethnic 
and cultural uniqueness and to be 
an individual within the group.  
Each is asking to be respected for 
the value they bring as a diverse 
people.  
Today, a Soldier’s ability to do 

more with less has allowed him 
or her to take on the responsibil-
ity that had, in the past, been held 
by senior ranks a generation ago. 
To explain simply, in our fathers 
military, a task that required two 
E-4s with four years of experi-
ence each with an E-6 supervis-
ing can today be done with a 
mature E-5 with six years of ex-
perience supervising himself.

Today’s diverse and cultur-
ally aware Soldiers provide the 
military the necessary tools to 
create benefits and outcomes 
that would be greater than those 
benefits achieved by a “we are 
all green” or “we are color blind” 
type of Army.   Working together 
is all about taking different parts 
(age, ethnic heritage, gender, 
national origin, marital status, 
physical ability/qualities, race, 
religion, and education.) and 
putting them together to create 
something greater than could be 
created alone.  
The key to making diversity 

work requires the involvement 
of every Soldier of every rank.  
Just as Sexual Harassment or 
Sexual Assault is not tolerated, 
nor should the ignorance of each 
Soldier’s value be tolerated.  

By Sgt. 1st Class Gino Burns
56th SBCT EO  NCO

 

Information excerpted from  
“Ensuring ‘Diversity’ is not just 
another buzzword,” by Todd K. 
Varvel, LCDR, USN

Today’s Soldier an individual in a group

Legally speaking ...
SOFA represents progress in Iraq
On November 17, 2008 the United States 

and Iraq entered into what is commonly re-
ferred to as the Security Agreement (SA) or 
Status of Forces Agreement (SOFA) but the 
official title of the agreement is the “Agree-
ment Between the Republic of Iraq and the 
United States of America On the Withdrawal 
of United States Forces from Iraq and the 
Organization of Their Activities during Their 
Temporary Presence in Iraq.”  This SA con-
tains twenty-nine (29) articles that govern the 
obligations, responsibilities, duties of each 
party during our remaining time in Iraq.  The 
SA is significant because it recognizes the 
fact that Iraq has made substantial positive 
progress since our initial arrival in country 
in 2003 and is ready to take the lead in more 
aspects of the daily functions of running their 
country.   On December 31, 2008 the UN 
Security Council resolution mandating and 
authorizing multinational forces expired.  On 
January 1, 2009 the SA became effective and 
it has dramatically changed the way we oper-
ate in Iraq.  All operations are now joint op-
erations with Iraqi Security Forces.  We no 
longer plan, execute or engage in operations 
unless they are jointly coordinated with our 
Iraqi counterparts.  
The SA states that all US Forces will leave 

Iraq by December 31, 2011.  However, Presi-
dent Obama has recently stated that all US 
combat forces will be out of Iraq by August 
2010 with a smaller contingent of 35,000 to 
50,000 US Forces remaining through De-
cember 31, 2011.  Specifically, how does 
the Agreement affect the soldiers of the 56th 
Stryker Brigade operating in and around the 
Taji area of operations (AO)?   This article 

will look at the aspects of the Agreement that 
affect our soldiers most directly to include but 
not limited to the following: 1.) Missions, 2.) 
Laws and jurisdiction, and 3.) Detention of 
known or suspected terrorists.
First and foremost, with regard to military 

missions all missions/operations are now co-
ordinated and executed in coordination with 
Iraqi counterparts, more particularly, the Joint 
Military Operations Coordination Committee 
(JMOCC).   The main military focus remains 
supporting the Iraqi Security Forces in main-
taining security and stability operations.  In 
addition, our soldiers are actively assisting 
their Iraqi counterparts in routing out terror-
ists and al-Qaeda Iraq members.  Moreover, a 
certain segment of soldiers in the Brigade are 
training, equipping, and helping to improve 
the Iraqi logistical systems for the Iraqi Se-
curity Forces.  These operations are critical 
in order for Iraq to continue to improve its 
national economy because without security 
in Iraq it is difficult to repair and rebuild the 
economic infrastructure.  Notwithstanding all 
that is mentioned above, our soldiers’ inher-
ent right of self-defense is protected by this 
Agreement.   The final noteworthy point is 
that, per the SA, all combat forces are to be 
withdrawn from cities and villages by June 
30, 2009.  Some soldiers within the Brigade 
are operating out of Joint Security Stations 
(JSS’s) and per the Agreement they are sup-
posed to be returned to “agreed facilities, “ 
(Art 6) such as Camp Taji, by the above men-
tioned date.  However, it is important to real-
ize that we are in a very dynamic and fluid 
situation on the ground here and it remains 
to be seen if this holds true in all situations, it 

may depend on the security situation of that 
particular area.
All soldiers must respect Iraqi laws and cus-

toms while conducting their military opera-
tions.  The USA retains primary legal juris-
diction over soldiers for matters that would 
arise inside Camp Taji or a JSS or during 
duty hours outside of these areas.   However, 
Iraq has primary jurisdiction over soldiers for 
“grave premeditated felonies” (Art 12, 1.) if 
the crime would be committed outside a base 
and off duty status.  Importantly, our soldiers 
are on duty twenty four (24) hours a day, sev-
en (7) days per week.
Another major change in operations has to 

do with detaining known or suspected terror-
ists or al-Qaeda Iraq members.  Pre (SA) sol-
diers could detain a terrorist or al-Qaeda Iraq 
individual based on credible information that 
we had that he was a nefarious individual.  
However, under the SA no arrest or detention 
can be conducted unless an Iraqi arrest or de-
tention warrant is issued.  If our soldiers do 
see someone committing a bad act, i.e., plant-
ing an improvised explosive device (IED) on 
the side of the road, they are authorized to 
detain him.  But within 24 hours of detaining 
an individual they must obtain a valid warrant 
from an appropriate Iraqi judge.  They can 
obtain this warrant by showing the evidence 
that they captured when they detained the in-
dividual in question.  If US forces are not able 
to obtain a valid warrant within 24 hours the 
individual must be released.  This is all part of 
the process of assisting the Iraqis to take full 
control of all aspects of their sovereign and 
independent country.  As of January 1, 2009 

(Continued on Page 10)
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What is the Yellow Ribbon Program? 
The Yellow Ribbon G.I. Education Enhance-

ment Program (Yellow Ribbon Program) is a 
provision of the Post-9/11 Veterans Educa-
tional Assistance Act of 2008.  This program 
allows institutions of higher learning in the 
United States to voluntarily enter into an 
agreement with Department of Veterans Af-
fairs to fund tuition expenses that exceed the 
highest public in-state undergraduate tuition 
rate.  The institution can waive up to 50% of 
those expenses and VA will match the same 
amount as the institution.  
How does the Yellow Ribbon Program ben-

efit you?
The Post-9/11 GI Bill pays up to the high-

est public in-state undergraduate tuition. The 
students’ tuition and fees may exceed that 
amount if they are attending a private institu-
tion, graduate school or attending in an out-
of-state status.  If they are enrolled at a Yel-
low Ribbon participating institution and the 
tuition and fees exceed the highest public in-
state undergraduate tuition, additional funds 
may be available for their education program 
without an additional charge to their entitle-
ment.
Institutions that voluntarily enter into a 

Yellow Ribbon Agreement with VA choose 
the amount of tuition and fees that will be 
waived.  VA will match that amount and issue 
payment directly to the institution. 

Who is eligible? 
Only service members who are currently 

entitled to the maximum benefit rate (based 
on service requirements) may receive this 
funding.  Therefore, they may be eligible if: 
• They served an aggregate period of active 

duty after September 10, 2001, of at least 36 
months; 
• They were honorably discharged from 

active duty for a service connected disabil-
ity and they served 30 continuous days after 
September 10, 2001;  

• They are a dependent eligible for Trans-
fer of Entitlement under the Post-9/11 GI Bill 
based on a veteran’s service under the eligi-
bility criteria listed above.  

How will you know if a school is
participating in the program? 

Students may search for approved programs 
on the VA Web site or by contacting the 56th 
SBCT Education Officer after June 1, 2009. 
Benefits are payable for training pursued on 
or after August 1, 2009.  No payments can be 
made under this program for training pursued 
before that date. 

How much money is payable
under this program? 

Example:
Question:  What portion of tuition and fees 

charges will be considered under the Yellow 
Ribbon Program?
Answer:  The difference of the amount 

charged to the student and what has been paid 
by VA as educational assistance.
  The following steps are provided to deter-

mine the difference for one student:
Step 1:  Student’s enrolled credit hours re-

ported by the institution to the VA x Max 
Credit Hour Charge for the State = Maximum 
Tuition Payable
Step 2: Compare the Maximum Tuition Pay-

able with the amount charged the student and 
VA will pay the institution the lesser amount
Step 3: Compare the Maximum Single 

Term Fees for your State with what you have 
charged the student.  VA will pay the institu-
tion the lesser amount.
Step 4:  Add what VA has paid for tuition and 

fees and compare with total amount charged 
to the student.  Institution charges that exceed 
what as already been paid by VA are the dif-
ference that could be applied to the Yellow 
Ribbon Program.
Step 5: Determine how much of the differ-

ence, up to one-half of that amount, that the 
institution will agree to cover with funds of 

the institution and the 
VA will match that amount.
 Example: The student is enrolled in 12 

credit hours during the fall term and the insti-
tution charged the student $5,000 for tuition 
and $1,200 in fees.  The Maximum Per Credit 
Hour for the state = $250 and Maximum Fees 
for a single term = $1,000:
Steps 1 and 2: 12 credit hours x $250 = 

$3,000, so VA will pay $3,000 of the $5,000 
tuition charged
Step 3: VA will pay $1,000 of the $1,200 

fees charged
Step 4: VA has paid $4,000 of the $6,200 

charged the student.  Here, $2,200 could be 
applied to the Yellow Ribbon Program
Step 5: Your institution can choose to con-

tribute up to $1,100 of this amount and VA 
will match that contribution. 
(The amounts used in the above examples 

do not relate to any specific State)       
Veterans Service Organizations and 

Scholarships for Veterans 
Visit the VA Veterans Service Organizations 

page at: http://www1.va.gov/VSO/ for more 
information and a complete listing of Web 
sites and scholarship information. Please con-
tact the 56 SBCT Education Officer for more 
information. 
In next month’s issue: Steps to apply for the 

new G.I. Bill, FTA, and EAP upon redeploy-
ment CONUS. 
Interested in learning more about your edu-

cation benefits upon redeployment, transfer-
ability of benefits to dependents, or having an 
education briefing for you unit? Contact 56th 
Stryker Brigade Combat Team Education Of-
ficer 1st Lt. Robert Prah at robert.prah@iraq.
centcom.mil or Education NCOIC Sgt. War-
ren Wolfe at warren.wolfe@iraq.centcom.mil 
for more information. 

By 1st Lt. ROBERT PRAH
56th SBCT Education Officer

Post 9/11 Yellow Ribbon
Program provides additional 

funding for education

the US is here at the request of the Iraq government for “temporary 
assistance.” (Art. 4, 1.)
There are many other articles in the SA that deal with various differ-

ent topics including but not limited to contracting procedures, prop-
erty ownership, positioning and storage of Defense Equipment, envi-
ronmental concerns, import/export issues, taxes, licenses and permits, 
and currency and foreign exchange.  For example, there should be a 
preference for contracting with Iraqi suppliers to the extent that they 
submit competitive bids and can provide quality goods.  US bases are 
and will remain Iraqi property, including any improvements that the 
US has made to the various properties.  US Forces and equipment are 
not subject to an import/export taxes.  There are no entry/exit taxes for 
US aircraft entering or leaving Iraq.  US drivers’ licenses are valid in 

Iraq and accepted by Iraqi authorities, our soldiers do not have to pass 
an Iraqi driver’s test for licensing.  
The SA goes into much more detail on all of the above mentioned 

issues.  In addition, there has been much more written on the proce-
dures on how to execute some of the more important Articles in the 
SA.  This synopsis is meant to be a concise summary of the SA and 
to highlight some of the major changes in our operations as a result of 
this Security Agreement.
The views and opinions expressed are those of Maj. Frank McGov-

ern and Sgt. Bill Knappenberger and not the Pennsylvania Army Na-
tional Guard or the US Army.

By Frank J. McGovern Maj., JA
Claims, Contract and Fiscal Law

Attorney 56th SBCT

(Con’t from Page  10)
SOFA
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Chaplain’s reflection ....
Spring traditions offer key life lessons

The heat is 
here to stay!! 
Iraqi sum-
mers can 
reach tem-
peratures of 
120 degrees 
in the shade 
and soldiers 
in body ar-
mor can ex-
perience relevant temperatures 10 
to 20 degrees higher before they do 
any work. In these conditions heat 
injuries, including heat stroke, can 
occur quickly. Heat injury preven-
tion is important to maintaining 
combat power and completing mis-
sions!
Heat casualties can be a thing of 

the past if a good plan is used to 
keep Soldier in the fight and not at 
the battalion aid station. Utilize the 
five step Composite Risk Manage-
ment process to identify mission 
tasks that may have a higher prob-
ability of causing heat injuries and 
putting Soldiers at a high risk of 
becoming heat casualties. Soldiers 
at high risk include not only those 
who have previously been heat ca-
sualties, but also Soldiers who may 
be ill or those who spend most of 
the mission out in the sun carrying 
the heaviest equipment. Leaders 
must review every mission to iden-
tify potential risk for heat injury.

Soldier to Soldier ...
Guard against stress here, thank those 

supporting us from the home front

Safety notes ...
Drink water: 
Heat can kill

(Continued on Page 13)
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In my own life there were al-
ways two events that marked the 
arrival of Spring- the beginning 
of Trout Season and the open-
ing of the Baseball Season.  At 
first it might appear that these 
two “seasons” have little if any-
thing in common, but I believe 
if you look closely you can see 
many similarities.  First, both 
mark the end of a rather long 
dormant period- Winter- during 
which both activities could not 
be done, at least not in the North-
east.  Second, the return of both 
are marked with solemn, secular 
“rituals”- in the case of Trout 
Season the opening day crowds,  
meeting with friends, fishing 
camp; while in the case of Base-
ball the opening day first game.  

Third, both are usually accom-
panied by social gatherings and 
the sharing of food- in the case of 
Trout Season an early breakfast 
and perhaps lunch or dinner with 
the day’s catch, and for baseball 
the traditional ballpark hotdog.  
Finally, both require a sense of 
patience on the part of the partici-
pant.  For the fisherman, waiting 
for the right current, spot on the 
stream, time of day, bait to use 
will impact on success.  For the 
baseball player, waiting for the 
right pitch or the right time to run 
or move will mark the difference 
between the average, good and 
great player.
If we find ourselves missing 

these and similar “rites of spring” 
it is for good reason for they 

speak to us about life and these 
events are meant to be shared.  
Even though we are away from 
home, loved ones and comfort-
able surroundings we can still 
participate in these things.  If 
baseball and Trout fishing can 
teach us anything it is important 
to note that the similarities noted 
above are also true of our lives 
in general.  There are moments 
in our lives when we look with 
great expectation for the return 
of something that we have done 
without.  Our lives are also filled 
with ritual- both sacred and secu-
lar- that helps mark the passing of 
our days.  Social events are very 
important for us; after all we are 
social beings by nature.
And finally, we can never un-

derestimate the need nor the im-
portance of developing patience 
in our lives and in how we deal 
with others.

By Col. (Chaplain) Bert Kozen
56th SBCT Chaplain

We have reached the halfway point for boots on 
the ground.  You have all done many good things 
yet there are plenty of challenges that lie ahead.  We 
need to remind each other to look out for our battle 
buddies. Stress is something that everyone is sus-
ceptible to and you, and your buddy, need to do the 
right things to handle it.
First, take care of your body and that will help 

take care of your mind.  Make the time to work out 
regularly and watch what you eat and drink. Eat a 
balanced meal and drink plenty of water.  Some of 
you enjoy caffeine and drink soda, coffee and "rip 
it's;" that's fine, but do it in moderation. Many of 
you who like to work out take supplements. Re-
member, that doesn't replace a regular meal. This 
will not only help with stress but it will help with 
the increase in temperatures that is just around the 
corner. We also need to remind each other to keep 
hydrated as the temperatures start to climb up and 
over 100 degrees.
Second, seek out help if you feel that stress is get-

ting to you.  This could be as simple as talking with 
a friend and blowing off steam over what's bother-
ing you.  If you need a little extra help, remember 
that the chaplain is always available just to sit and 
talk.  Leaders and soldiers should always keep in 
mind that just talking to your battle buddy may re-
lieve some stress. It's important that we look out for 
each other and help one another deal with stress in 
a healthy way.
Finally, keep in touch with your family. They 

face their own stresses back home and may have 
to share that with you but communication is im-
portant.  Keeping in touch will help you deal with 
your stress as they deal with theirs. We need sup-
port from back home. Let them know their support 
is appreciated.
I receive care packages on a regular basis from 

people in the states for the soldiers and they are be-

ing distributed 
to the joint se-
curity stations 
on my battle-
field circulation. 
When you get a 
chance write the 
people sending 
packages and 
let them know 
that it makes 
a difference.  
Even if it's only 
bubble gum, 
playing cards or 
razors that they 
send, it's the thought that counts and the fact that 
they are thinking about you.
As the summer approaches let us remember all 

the good things happening back home like baseball 
games, planting the garden, graduations, proms, 
parades and mowing grass. Yes, mowing grass. I 
would say most wouldn't mind mowing their grass.  
For the hunter and fisherman comes spring gobbler 
and trout seasons.  These are just a few of the many 
things our family and friends have the opportunity 
to enjoy due to the hard work we do here every day 
as Soldiers to insure their safety and welfare.  With 
that being said, let us not forget Memorial Day 
which commemorates U.S. men and women who 
died while in military service to their country.  We 
also need to remember the 28th Infantry Division’s  
Annual Memorial Service that will be conducted at 
the Division Shrine in Boalsburg, Pennsylvania, on 
Sunday, May 17, 2009.
See you on the battlefield,

John E. Jones
Command Sergeant Major

56th SBCT



Commander’s Corner
1747 — 2009, Pa. Guard writes history
During the early days of the 

colonies, there was no National 
Guard among George Washing-
ton’s tattered continental troops. 
During their storied winter at Val-
ley Forge, these self motivated 
volunteer provincials turned into 
something akin to the Guards-
men of today.  Before Valley 
Forge, they were undisciplined, 
temperamental backwoodsmen - 
ideal guerrilla fighters, but most 
history books apologetically re-
port that they were not too de-
pendable, were inclined to do as 
they pleased, and all too likely to 
wander back to the farm for the 
haying.
Amid the squalor, misery and 

death-dealing cold of that horri-
ble winter, a gruff German mili-
tarist hammered discipline and 
order into the starving, faltering 
Army.  Schooled by Baron Fred-
erick Wilhelm von Steuben, these 
early citizen Soldiers emerged 
from their winter crucible to bat-
ter the British at Yorktown.
The militia of Philadelphia was 

first organized in 1747 by, who 
else, but Benjamin Franklin. 
French and Spanish war vessels 
were sailing boldly up the lower 
Delaware, posing a threat to the 
fledging colony.  The Quaker fa-
thers, dominating the Assembly, 
vetoed any formal effort to pro-
vide armed resistance.  In charac-
teristic pragmatic fashion, Frank-
lin took the matter in hand, and 
soon he had a committee at work, 
assembling organized compa-
nies and even regiments.  Soon 
10,000 men were in the ranks of 
Franklin’s voluntary association, 
built around his Voluntary Asso-
ciators in the town fire brigades.  
This first regiment was known 

as the Associated Regiment of 
Foot.  From Franklin’s Associa-
tors sprung regiments, troops and 
other elements which today jeal-
ously trace their ancestry back to 
him.  With pride, Philadelphia’s 
111th Infantry finds its Continen-
tal  heritage in a battalion of the 
Associators commanded by the 
John Nixon whom the Congress 
selected to read aloud the Dec-
laration of Independence to an 
assemblage of his fellow towns-
men.
Pennsylvania militiamen, pro-

genitors of today’s Pennsylvania 
Army National Guard, turned up 
in the War of 1812 to help Cap-
tain Oliver Hazard Perry in the 
capture of the British fleet on 
Lake Erie - a victory described 
in undying words: “We have met 
the enemy,” Perry wrote the Con-
gress, “and they are ours.”
In the Civil War, less than 50 

years later, the rebel threat to 
Washington threw Philadelphia 
into a turmoil of patriotism.  The 
city seethed with amateur mili-
tary outfits clamoring for action.  
Many were of dubious military 
value, but even so, they formed 
a starting point for mobilization.  
It was in the Civil War that the 
nation’s amateur - professional 
soldiers covered themselves with 
never-to-be-forgotten glory — 
and of none was it truer than the 
men from Pennsylvania.
They buried their dead on the 

battlefields whose names con-
stitute a blood-bathed history of 
a new nation’s supreme testing 
— Gettysburg, Fredericksburg, 
Chancelorsville and the Virgin-
ias, Spotsylvania, Cold Harbor, 
Petersburg, the defense of Wash-
ington and the Battle of the Wil-

derness — blazing stars in a fir-
mament of gallantry.
Pennsylvania’s Guard took on 

a cohesive organizational look in 
the years that followed the war.  
Guard members were called to 
federal service in the Spanish-
American War; one Pennsylvania 
outfit went to the Philippines be-
fore hostilities ended. The Third 
and Sixth Regiments of Pennsyl-
vania saw  duty on the Mexican 
border in 1916 and when the 
United Stated entered World War 
I, Pennsylvania’s National Guard 
Division went with it, bearing for 
the first time its designation as the 
28th Division, the Army’s oldest 
continuously serving division.
In 1941, the 28th Division and 

the citizen soldiers of Pennsyl-
vania were once again called to 
arms to fight from the shores of 
the Pacific to the Hurtgen in Eu-
rope.  The soldiers of the 111th 
and 112th Regiments once again 
wrote history for the United 
States.
Today, the members of these 

regiments as well as the all of the 
soldiers of the 56th Stryker Bri-
gade Combat Team once again 
make history.  We not only make 
history for the National Guard, 
but for the United States Army.  
As the Army’s only Reserve 
Component Stryker Brigade, we 
are at the tip of the spear in trans-
formation and technology. We 
have made history every step of 
the way.  We have achieved ev-
ery benchmark set in front of us.  
Today, each and every one of you 
is making history.  Not only have 
we done so with transformation, 
but we have done so with our de-
ployment.
We are the largest National 

Guard combat formation from 
Pennsylvania to be mobilized 
since World War II.  We are the 
first National Guard unit and only 
the 3rd unit in the army to fire the 
M777A1 howitzer.  Today we 
are making history in Iraq as we 
partner with the Iraqi Army and 
Iraqi Police.  We partner with the 
ePRT (embedded Provincial Re-
construction Team) to assist lo-
cal Iraqis in a better life.  You all 
continue to set the standard and 
make history no matter what the 
challenge is or where it may be.
You should all be proud of your 

achievements and understand 
that today, just as our forefathers 
of yesterday, we continue to make 
history.  There is no doubt in my 
mind that you all are part of the 
new Greatest Generation.  Your 
contributions, dedication to duty 
and sacrifices are unmatched.  I 
am proud to serve as your com-
mander and salute your efforts 
every day.  You are what makes 
this brigade great.  Keep up the 
great work; everyone is noticing.

STRENGTH THROUGH 
HONOR

Marc Ferraro
COL, IN

Commanding
“Independence 6”

As Soldiers there are things we can do to lower 
our chance of becoming a heat casualty. Begin 
to hydrate long before the mission. Drink water 
and avoid caffeinated beverages like soda and 
“Rip Its.” Eat regular meals and avoid supple-
ments that force water out of your system. Just 
prior to mission, use the bathroom and check 
your urine color. If it’s dark you need to drink 
water. Be careful that you don’t over-hydrate. 
That can send you to the medics as well.
Another thing we can do as Soldiers is look 

out for each other. Use the buddy system. If 
you’re  not feeling normal or start to feel a little 
ill, let your buddy know so he or she can keep 
an eye on your. Check on each other. Ask each 
other, “When was the last time you drank wa-
ter?” If your buddy seems confused or has some 
of the symptoms for heat injury, get that Soldier 
looked at by the medics and inform your leader-
ship.
Leaders, at every level, play a key role in heat 

injury prevention. Leaders should plan the mis-
sion around ways to reduce the effects of heat. 

Leaders, brief your Soldiers on the mission risks 
related to heat injury and coordinate controls to 
reduce those risks. Leaders enforce the stan-
dards.
Heat is here to stay! For more information on 

heat injury prevention contact your unit safety 
officer or look on the Independence Portal un-
der “Special Staff” and “Safety.” And remem-
ber to DRINK WATER.

By 1st Lt. Michael Green
56th SBCT safety officer

(Con’t from Page 12)
Safety
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